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“The highest life pursuit is that of the spiritual, and the highest level of
business management is the management of culture.”

by
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Wang Jianlin
KERXEAEZEFK

Chairman of
Dalian Wanda Group
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Chairman’s Message

AERTMEREZEEXN HEREER, BAEAREEAR
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EHNBEC, ERAMSHMETE, Bl ENUERLER
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Irrespective of any requirements put towards Wanda Group
by the Party, the national government, or the general public, we
demand of ourselves that we serve as both a representative and
a model among Chinese private enterprises. Wanda Group should
be a company that integrates large-scale operations with a notable
brand, as well as an excellent image in terms of social responsibility.
We should allow the world to see that this is precisely what Chinese
private companies are like.

Wanda Group is already a world-class organization. Why does
it need to continue developing? Why am | still striving onwards? Our
answer lies in the concept of the social enterprise. Wanda Group's
development isn’t merely for the organization itself. More than this, it
is for the sake of giving back to the community — the wealth that we
create will ultimately be returned to society.
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Wanda’s vision:
International Wanda Centennial Business

FiAfEEs
HEWE Amits

Wanda’s mission statement:
Creating mutual prosperity
through social welfare
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Group Introduction

Founded in 1988, Dalian Wanda Group currently operates in four
key industries, including commercial properties, culture & tourism,
e-commerce and department stores. In 2014, the Company had assets
of RMB 534.1bn, with annual income of RMB 242.48bn. Its net profit
jumped substantially compared with a year ago. Dalian Wanda Group now
operates 109 Wanda Plazas, 71 hotels (68 of which are five-star hotels),
99 department stores, and 90 KTV’s in China.

Wanda Commercial Properties Co., Ltd. successfully completed
its IPO in Hong Kong on December 23, 2014, raising HK$ 31.3bn. It is
the world's largest real estate IPO in history, and Hong Kong's largest
IPO for 2014. Wanda Cinema Line Co., Ltd. listed on the SME Board of
the Shenzhen Stock Exchange on January 22, 2015, and became the
country’s first cinema company to list on the A-share market as well as the
first cinema company to complete an IPO in China.

The Company’s 2020 target: RMB 1 trillion in assets, and RMB 600
billion in annual revenue.
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Report Overview

IRE®T Report Summary

AREEBMT TAEH 2014 FRIBL VM S TENBERS
B}, ERESEMNERXTHBONFES.

This report reviews Wanda Group’s practice and performance in carrying out
corporate social responsibility in 2014, and helps build a platform for communication
with various stakeholders.

{REIEN Basis of Preparation

T ER#HTHEERTIRG, XETFHEXTNERSHE,
. ol 5. EERBETHANESHKE, TOEERE
ARV ARBEZEEL, BEREATMEEE LRI
B, Nl AiRsE

Wanda Group has identified relevant stakeholders, focused on stakeholders’
demands and expectations, understood and analyzed opportunities and challenges in
the industry, social and global context, and taken full consideration of the company's

four major industries as well as overall operation in determining the substantive topics
to be included in the report. The report is thus formed.

AYiEsEEl Reporting Period

ABEANFEERSE, REPH2014FE1 B 1HE 2014 F 12
A 31 H,

This report is an annual report. The reporting period is from January 1, 2014 to
December 31, 2014.

IR ESEEl Report Scope
UERARTAFE, BRSRIBYFAI.

The report mainly focuses on the group Company and covers some of its subsidiaries.




#HIEER Data Source
RERAFEREIEYRE A AERALER XHMGEITHRS .

Data used in the report comes from the official documents and statistical reports
of Wanda Group.

$8{CiHAR Explanation of Abbreviations
HEFRRA, “KREFEEABRMBERLZ” EREPHIL A
KERA” . AR . ‘A" H A8 TR

For ease of presentation, "Dalian Wanda Group Co., Ltd." in this report is also
referred to as "Wanda Group", "Wanda", the "Group" or the "Company”.

REIXEN How to obtain this Report
B AR IAEEA NI THIRE B F X,
RI3E A . http://www.wanda.cn,

You can download the electronic version of this report from Wanda Group’s
website: http://www.wanda.com
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2014 Corporate social responsibility
practice

2014 &, hIrERAERIVRERE
HERS, RIREITHEERE, FEeliERL.
XN, BEQRE. BB, RER
REDEASRET, EEEEEWAIFIZ,
RE—D TV SRERRE.

In 2014, while growing quickly, Wanda Group
actively fulfilled their social responsibilities, and
posted excellent performance in job creation,
supporting entrepreneurship, philanthropy, tax
contributions, sustainability and other areas. It

led its peers in China and produced an excellent
report card of corporate social responsibility.
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Job Creation

Fit2eEER YT E KA, 2014 FHIEF W
2ANTHIAT 3. 18 RABRKIEE. FIBWMH RS WL K54
146 AN, BIEAF4 42468 \; HPFAEANBEIT
13566 A, KF4& 7251 A,

MUY BREZAK, BAHARBRKZERVXRETRAFA, £4
SRAXE, ERFZERIEAMSAKERT, TEEA—H
¥ eliE j(%—_&-_,?ill_mﬂ_LVEjJﬁ-_\iU?TE”fin\EH_E%E’]V\]fé,
FHERETEATEMAFZEBELRE, L5 FX%,
HesEtEXZERYRANRS A, Eaﬂkﬁiz}‘—izu?%
HOEERVRAILE T 449N, Hbh K ZEA KB 12974,

Wanda is the biggest contributor to job creation among all the
companies in China. In 2014, Wanda opened 24 Wanda Plazas and 18
five-star hotels, created 146,000 jobs in the urban services sector, and
recruited 42,468 college graduates. Specifically, Wanda Group employed
13,566 persons, 7,251 of which were college graduates.

Employment is essential to people's livelihoods. In particular, the
employment situation of college graduates affects a huge number of
families and receives significant attention from the whole society. Against
the grim employment situation of college graduates, Wanda Group has
always considered creating positions for graduates as the most important
part of its social responsibilities and makes sure its affiliated companies
increase the number of college graduates recruits. Wanda Group has
created the most jobs for college graduates among all the companies
in China over the past five years. The Wanda Plazas under operation

have directly created 449,000 positions, 129,000 of which are for college
graduates.
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Supporting Entrepreneurship

AHEERFECN, FIAEFRATF20134F9 B 7 B ZiFRF4 W +FEi%], BIM 2013
FF 2022 £, BIHEARRBI 5127, 1BHA 500 NHATZER, 13 1000 2 KF400,

On 7 September 2013, Wanda Group unveiled a 10-year program to support entrepreneurship by recent
college graduates. From 2013 to 2022, Wanda will invest RMB 500mn and provide about 500 stores to support

1,000 students to build their own businesses inside Wanda Plazas.

AT B AN RFEERERE, TEARTRERS, ZUEVATHTVRESELEH
IFRFECN, BHAZERSOUVRINE, AT TSN FIETH, St E 697 BA &
MEBEHNEEIREFNERNE. ARSERACVKMMAINE, FEAKEHNEEFET HRARK.
WEA, REEBEATREN AT,

AR fREE N A TR T Bl 25 I EREE, ERMEEMIRE T “SHH” — HF N RIRI
EHHEI AR SR AL S RE—HENEIVSIH. —(RAEDL BNBEFEERL, REE
HIZEAEMNIFNED; 73— LAEENREGHEXCVAERNGMEE., KEECEANES
F) (e @RS O] IXRERS [ P AL SRk B, SIS X EhEIAREE, B, FAREERE KA EFR
R RPNEE A SIMEETIE HNEIZIENR, BERRKZECVRINERE BT 80%.

2014 &, KB 10 FreRMNEINVKEE, BEF 22 ERET HATeI, 95% Bl E
HHERY, QIERFEQNVRINENTT,

EARZEEIITRINEEN, PEREAEERKIBMFE T TREZLETEEN I RIAEA
B, “HIAXF1000 BRFEECN, BEHRARNK. 10F. 20 F2 /5, FEIRERLDEERK,
RERENNMEHENSYR, X5 MMEBH. 7




On 7 September 2013, Wanda Group unveiled a 10-year program to support
entrepreneurship by recent college graduates. From 2013 to 2022, Wanda will
invest RMB 500mn and provide about 500 stores to support 1,000 students to build
their own businesses inside Wanda Plazas.

To better support college students who build their own business, in addition
to providing capital, Wanda also supports student entrepreneurs with professional
talents and services to give them a higher likelihood of succeeding. At Wanda
Plazas where rents are sky-high, entrepreneurship program teams can get the
best store location at the lowest rents. To make it more likely for young people
to succeed when starting their own business, Wanda Group chooses industries
with lower costs and higher returns (especially those suitable for entry-level
entrepreneurs) for them.

To help compensate for the lack of entrepreneurial experience of fresh
graduates, Wang Jianlin has creatively proposed the "mentor system", under
which each starting entrepreneurship team is equipped with two mentors: one
is a Deputy General Manager in charge of business attraction and operations at
Wanda Plazas, who will provide support and assistance in store operations, and the
other is a brand owner with relevant entrepreneurial experience hired by Wanda.
When encountering problems, college student entrepreneurial teams can ask their
two mentors for help and their mentors will help them solve problems in a timely
manner. Meanwhile, Wanda Group includes the success rate of college student
entrepreneurial teams into the assessment indicators of business management
companies and Wanda Plazas where they are located in, and demands that the
success rate of college students' entrepreneurship programs be above 80%.

In 2014, the first batch of students from 10 universities successfully built their
own business at 22 Wanda Plazas, 95% of which had quite good profits, generating
an excellent success rate.

"Wanda's support for 1,000 college students to build their own business
is an investment in the future," said Wang Jianlin, Chairman of Wanda Group
and sponsor of the college student entrepreneurship program, expressing his
expectations on the 10-year program. "Ten years or twenty years later, | dare not
say how many entrepreneurs like myself will emerge, but as long as there will be

several credible entrepreneurs, the investment will be very worthwhile."

HHH\HHM“““\\‘H‘
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Tax Contributions

2014 £, FILERAWBL 274.2125T, B 2013 F#EK
21%, WFRFAESERESCVHHBEZTFF,

In 2014, Wanda Group was one of the top taxpayers among private

enterprises in China, paying RMB 27.42bn in taxes, up 21% from 2013.

gz

TR B AFTERT R EHEERHY, W B8R AG
TR WA 4 27T,
Wanda Plazas generate a large amount of tax revenue for their respective

locations. Shanghai Wujiaochang Wanda Plaza, for example, paid out more than 300
million yuan ($48 million) in taxes on sales of 3.3 billion yuan ($530 million) in 2011.

2014 £ 2 B, RACERE AL HRAARATH%E “2013
FEREMCVARER" o

In February 2014, Quanzhou Puxi Wanda Plaza Investment Co., Ltd. was

awarded "Top 100 taxpayers among private enterprises in Fujian for 2013".
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Sustainability

FAEZERRTANRIREERNETEANH MM,
2014, AEEBHAEB 7T M MERBTEREFHRM 2 Bix
WOCBREEHIRIT NE; 177TANFR BRBEER “G6
BRIzT” NE, SEFEEZEMN 30%.

TENEBEZEERTEAEARENE L Bz —,
CIEER. 2. BE. SEMTHREEZ 160N EREFR
GEREFELE, XUTVERSEN TR, TRALEE, X
REVBRSZERLUFET. RSEERR. ROEBEREMN
BRRARBMAZEBTEER N, 2014 F, FAEHEZEMAIT
0NEFUTET HNEZRGHE, 2016 EREMFAEE
FVFET HERRGHRIE,

Wanda is far ahead of its domestic peers in environmental protection.
In 2014, Wanda Group had a total of 67 projects that obtained the "Green
Building Design" certification issued by the Ministry of Housing and Urban-
Rural Development (MoHURD); 17 Wanda Plazas obtained the "Green
Building Operation" certification issued by the MoHURD, accounting for
30% of the total number of certified buildings nationwide.

Wanda's Smart Cloud Platform is one of the criteria for smart
plazas proposed by Wanda Group. It integrates 16 smart management
systems, including fire-fighting, security, equipment, operations
and energy conservation into one platform, so as to conduct visual
and smart management of the electromechanical system. It has
important significance on ensuring safe and reliable operations of the
electromechanical system, improving operations quality, reducing energy

consumption and cutting labor costs. Wanda Group completed the Smart
Cloud System installation at 20 of its Wanda Plazas in 2014 and will
complete installation in all of its opened Wanda Plaza properties by 2016.
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2014 £F, FERUEF W o5 AR ERN “FEZ AT H®R”
TER, BiARE “Xb. &5, HE. 5. S LSRR
MEZERAME, BE “SIF” B ERARY, EEF0LF
A “2014 FEZATEBRE" o

In 2014, in the assessment activities of "China's Top 100 Green Companies"
which aims at promoting the sustainable development of commerce, Wanda was
among "China's Top 100 Green Companies for 2014" for the fifth consecutive year on
the back of its excellent overall performance in five areas including "culture, economy,

environment, society and innovation" and outstanding performance in the area of
"innovation".

20143828 H, “BTREERSEENSERTE
SEBEFRAEFEERER” AitRERFRSWFOEHF. FEE
HiESEMNEEATMEZPHRESSASEIUAS, KB “K
BEVEANTESEE” 2R,

On 28 March 2014, the "Tenth International Conference on Green and Energy-
efficient Building & New Technologies and Products Expo" was held at Beijing
International Convention Center. Wanda Group participated in the activities of the

conference as a top sponsor for the fourth consecutive time and was responsible for
the "Energy conservation and Supervision of Large Commercial Buildings" section.

Bk R S LSRRG T AR GRS BRI
EH,

Wanda Plaza's Smart Cloud Management System officially obtained a software
copyright registration certificate.

2014 £ 3 A 29 H 20 Af 30 4, —FE—EH “HhEK—/\BS”
SHRURREDNERFFR, FRBEERERNEEBRATE
BT 16 XREERMBENARNERSS 7TXTUES, BEE
RIMRES, ARBSHEKARETMECH—TIE.

At 20:30pm on 29 March 2014, the annual global environmental protection
initiative "Earth Hour" officially began. Wanda Hotels & Resorts Co., Ltd., together

with 16 hotels under Wanda's own brands, took part in the initiative to make their own
contribution to improving the global environment.

2014 ® g 2

CERTIFICATE

For 2014
China Top 100 Green Companies

S5

Tk g ARHHRARE
Wanda Group Co, Ltd

BELL sEREeTaE
BAT) M. SF. R
BE "0 SR SERSASEUEE , I "2014
PERAFIEE RS,

BREM PEFATEE Wi,

The China Top 100 Green Companies Project is guided by the incentive to
promote business su Ina selection process that evaluates the
companies' performar regards: Culture, Economy, Society
Environmen t an n, your company takes a leading position among
fellow competitor istanding in the “Innovation” dimension. Based on
the decision of the evaluation committee, your company is included in the
“2014 China Top 100 Green Companies” it
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Industry Support

20144 3 B 23 H, “HREHAFLH~RIME —
(B~ RASEEY MAFLH~HNEEEE) iR
IRABERTELNR. ABRERNERHACVHRENH W
WAEARH, BRPEFL S LERFENESHRE, &8
BET LY NzE, STRERFEF LTV E
WALKFE. TV RELZREEXERRIER. TAEEKE
MR, AAREABLY R EL Y, EElih~=iTiR
ERHT+)LE, RETEELR, ArFEFL~HN “BEL”
MERYE, IEFEXNREAS VMY A T DESER, PR
F¥o

On 23 March 2014, the "Wanda Group Commercial Real Estate
Series" - Commercial Real Estate Investment and Development and
Commercial Real Estate Operation and Management - was officially
launched at the Beijing Wangfujing Bookstore. The series, compiled
and written by the enterprise, is China's first series of textbooks on
commercial real estate. They also serve to raise China's commercial real
estate practice to a philosophy. The textbooks comprehensively decodes
Wanda's road to success in commercial real estate, and is expected to
have a positive impact on improving the professional standards of the
commercial real estate sector in China, while advancing sound industry
growth. Wanda's Chairman Wang Jianlin said that Wanda is a leading
enterprise in commercial real estate, and a veteran, having accumulated
much experience in over a period of more than a dozen years in the
sector. Therefore, it has a duty to fully disclose the "true workings" of

commercial real estate so that enterprises and practitioners involved in
this field will not have to take a tortuous path and learn about the industry

the hard way.
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MBRIETH I~ 2EZNRENTE, FENET HEFLE™ 14 FRROERERMN
M, WERREKEFENFEESENIR, TBRRAEANRRIENER, BERBHNZZ LT
oy

HREARY = RIAB" EHERESREF W= TUaFEFINT . BE—ANR,
EREERFE. RXKFE. BRAF. IKF. UWRKRFFSREBERR, ERKXFE. AR
RFE. BAKRE. EEXRZFSREEFEIANBKFIR, FITRFRZBHORERLEH,

BEXMK, “HERKEAFHVH~RIIMAE" SIZEHEMITWAE, HETRIERTFH.

HEERPRELEXRBABEEE. MABELT S AM, QI TEFRRAXBELTENL X

The series puts in order the modes of operation of the entire commercial real estate chain. It presents in
detail the basic elements and rules of Wanda's development in commercial real estate over a 14-year period
as well as investigation methods and tools adopted for the basis of decision making, completely reflecting the
company's decision making process and results. The series has strong professionalism and practicability.

After its debut, the "Wanda Group Commercial Real Estate Series" attracted attention and received
recognition from institutes of higher learning as well as the commercial real estate sector. Within a week, it was
incorporated into the collection of the libraries at Tsinghua University, Wuhan University, Nanjing University,
Zhejiang University, Shandong University and other universities. Peking University, Renmin University of China,
Nankai University, Fudan University and top schools have also put the series in their libraries. It is forecast that
close to 100 universities will include the textbooks in their collections.

Since its first release, the "Wanda Group Commercial Real Estate Series" has triggered a surge in orders
from readers, and was ranked weekly bestseller among books related to management in Beijing Wangfujing
Bookstore and Beijing Book Building in Xidan. 50,000 copies of the two textbooks have been published, setting a

record for books in similar categories in recent years.

BRI E Rt =B B E DR « TR Rl = FAERBBEERFZEARES
NP
FANLPERPIR " ERHAT Wanda Group's book presentation to Tsinghua University
The "Wanda Group Commercial Real Estate Series  School of Economics and Management
Expert Seminar" was jointly held by the China Times and China
Commercial Real Estate Association in Beijing.
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Philanthropy

2014 F, FIAERATERVEERSEARMNERN, TEAAREELR FT7T—HEEE
FMNAERBERXRRAME B, st RZAETE HRAINE 2014 EHEAREE
EREH. TEFEKR, RitHlSBEIL 3.2127T,

201412 B, BESESREERD. IMNEBNEITT T EREER T 10 ZTWERRAFTX
i, Fel7TFERVEEKRNIER, BESREADFTEXRERZ A “FEEKARNXAEC
M2 o TR S FRAN 1012, RUFABRARAYPANBE, HP—NEZARHZRE
1000 B EFEATEBE 1 ARARERRIZSHEAGENBETIAWVS T,

.

In 2014, while having achieved great success in its business operations, Wanda also turned in a perfect score
in philanthropy. Breakthrough innovations were made in philanthropy such as the initiation of the Danzhai County
poverty alleviation development program in Guizhou province and the success of the college entrepreneurship
program at Wanda Plazas in 2014. Excluding the Danzhai County poverty alleviation program, total cash donations
amounted to RMB 320 million.

In December 2014, Wanda and the State Council Poverty Alleviation Office as well as the Guizhou Provincial
government signed a poverty alleviation development agreement to invest RMB 1bn in Dazhai County, establishing
a new poverty alleviation model in which a Chinese enterprise helps engender development in a county by way of
investment. Liu Yongfu, Director of the State Council Poverty Alleviation Office called this an "innovative move for
China's poverty alleviation model". Wanda plans to invest RMB 1bn over a five-year period to double the per capita
income of farmers in Danzhai. An important item of the program includes recruiting 1,000 individuals to work at
Wanda Group’s companies and 10,000 farmers from Danzhai to work for subsidiaries of Wanda'’s strategic partners.

TESAMOBHAR BEBEATHHN

2015 1 B 24 B, BAERAREEARBSERERLET.

On 24 January 2015, Wanda Group's Danzhai targeted held a job fair in
Danzhai County.

19



20

201410 B 17 B, 2HEEDN “%KREB" . X, EShEFALELSHKR
TFREMBIERN, FREAEEKERMBITALECSKREHEDAFENREA
REZRE.

17 October 2014 was China's first "Poverty Alleviation Day". That day, the
State Council convened a national social poverty alleviation work meeting via a video
conference, and Wanda' Chairman, Wang Jianlin was recognized as an excellent
person in national social poverty alleviation, and accepted commendation on behalf of
award recipients.

2014 8RB 3H, ~HEREMEEHERECLRME, HAEAZNBFE
R, REBIFEZELZASHDERBBERX 1000 57T, HEIRKHEHRK.

On 3 August 2014, a 6.5 magnitude earthquake hit Ludian County, Zhaotong in
Yunnan Province. Wanda Group assembled an emergency meeting and decided to
donate RMB 10mn to the Ludian County Department of Civil Affairs via China Charity
Federation to help with earthquake relief in the disaster hit area.

201410 B 15 H, FIAERRIE 1 ZuBFaRIIIBEXZEr TThXFE,
On 15 October 2014, Wanda Group donated RMB 100mn to construct Sichuan
Normal University Guangyuan Wanda Secondary School.




HRI<BBK

Promoting football

TIAERASBERMESR, 19983 F#5 57 HEEEKR
WibeE, piaz T HEE RV ERERB—REFTELE
BRRRER, 25 RTF T E MR RIELL 55 H AR MAL R,
P ERMINNRYERERHZ—-

2011 &, FEAKASFEREMZITHL, £EXFH
BN, EAREEZNANARE ‘“TEEXHEZE” 52
FEHARFEFIMAE, ZMBXHPIESPEERAT AL
FOREERERK. RIEAT. MITETW/RERBRIBESE, B
FPEEKRFEZE, ENKXTEEK. B, BFFLF
MERCEEA6E, EANTEFNPESTSIEERATE
K90 N, MEBFEREIN30 A, ¥ 2017 F, £AAEBEFEF
MAESVPERKRATRKILZ180 AN, TEAGFEEMNERY
2000 ABRIT,

2014 £ 3 B b8, AAKHAESRK. T EE D ERLMK
FEMBHRZY, TENTEERTER. ML EL/RMER
AT RAMEEERENEN/NKR, FREIMZFEBET N
REMmHFRMNE BSH, AR XL B3R DEZFIE, AEFEI,

Wanda Group has a long history with football. In 1993, it participated
in the professional reform of football in China, establishing the first
professional football club in China - Dalian Wanda Football Club, which
still maintains a 55 consecutive undefeated record in China's premier

league today. It is one of the most successful professional football clubs in
China.
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In 2011, Wanda Group and the Chinese Football Association entered into an agreement to support the
promotion of Chinese football, of which an important program was to send young Chinese football talents to
Spain for overseas training. The project supports young footballers being sent to train at Club Atlético de Madrid,
Valencia, and Villarreal Club de Futbol, with the aim of developing into future football stars, Currently, contracts for
the footballers have been renewed to six years. There are 90 youngsters training in Spain, with 30 more expected
to join each year. By 2017, the number of young Chinese footballers training in Spain is expected to reach 180.
Annual expenses sponsorship fees by Wanda amount to approximately EUR 20mn.

In early March 2014, Wanda's Chairman and advisor to the Chinese Football Association, Wang Jianlin took
the opportunity, while visiting Europe, to make a special trip to Club Atlético de Madrid, Valencia, and Villarreal
Club de Futbol, to visit the young footballers training at these clubs, and to present special football boots from the
Brazil World Cup to each child, encouraging the youngsters to train hard and make their country proud.

20143 B, ETREMESKIFEA
MAFERSEEESRE, HEEELIIZGHN
iR “BEZE” IMNKR.

In March 2014, Chairman Wang
Jianlin visited Real Madrid Club de
F Gutbol to visit Wanda’ s young
footballers training there.

2014 512 B 26 B, &/ Fdtigz
THN2ESOFEBFEIRBEMENA L,
FERNEFRIRER ‘2014 F£HIE 7
SESPFERRERFIIRRE” .

On 26 December 2014, at
the National Youth (Men) Football
League award ceremony held at
Beihai Guangxi, the Chinese Football
Association awarded Wanda Group
the "2014 Wanda Plaza National Youth
Football League Special Contribution
Award".




M THRSS

Volunteer Work

FILEFAES, RIBASFELH—RN T, 2014 F,
SERFFETNITIER 1312k, F 96309 AKEM,

2014 F 11 B2H, FEERAERBRRTARART &
A ORKBHIF%H, BAXTES “NEEX TEEDN.
EMER, FASMX TRERMESEX THRIERENSA,
BE. & BR. KREMNAKRSE 54 RITENX TRRME

Wanda Group advocates that each of its employees should serve
as a volunteer once every year. In 2014, the Group held 1,312 volunteer
activities of which the rate of participation amounted to 96,309 persons.

On 2 November 2014, close to 10,000 Wanda Group employees
organized and launched a linked national volunteer event entitled "Care
for workers, Wanda volunteers in action". On the day of the event,
volunteers at the Group headquarters were the first to sound the trumpet
for the linked national volunteer event in Beijing. Volunteers from 54
stores across four of its businesses- commercial management, cinemas,
department stores and Superstar KTV - responded enthusiastically.
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20141286 8, RIIMEXT4E
LATLURKILE. L. FELXTAZFILE
PEHWRN ‘SESREL” REUERD.

On 6 December 2014, the
Yinchuan Project Company organized
a "One Foundation Warm Goody Bag"
volunteer activity to help orphans and
children left alone living in the disaster
area.
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On 14 December 2014, all
staff of the Xishuangbanna Theme
Park organized and participated in
the "Protecting the Lancang River,
building a green home together" green
environmental conservation volunteer
activity.
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On 23 December 2014, Wanda
Wenzhou Pingyang Company
organized a company-wide event for
all its employees to donate packages
of stationary emblazoned with the
characters "Aixin" (i.e. love, caring) to
the Wenzhou Pingyang 9th Primary
School for Migrant Children.
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"Creating common prosperity through serving the community" is the corporate mission of the Wanda

Group. In its business operation, the company has always regarded talent as its core capital. The Company
comprehensively cares for the growth and improvement of its staff and has put forward the philosophy of "The first
people to benefit from a company’s success should be its employees”. This has become the model of using real
action of caring for the company's staff to advance win-win development for both the society and the enterprise.

Wanda Group has not only created a career platform for its staff, it has also built a training mechanism for
staff advancement, providing first-class treatment for its employees. It is also cares very much for the lives of its
employees and has provided guidance for employee growth. Wanda Group has been rated "China's best employer
of the year", and "Best employer in the real estate sector" many times. Chairman Wang Jianlin has also been rated
the "National excellent private enterprise entrepreneur in caring for employees".
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In 2014, Wanda Group was again presented with the "2014 China Best
Employer Award" by the Corporate Social Responsibility and Employer Brand
Communication Research Center of Peking University and Zhaopin.com. This
was the third year in a row that Wanda Group has received this award.
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In 2014, Wanda Group received
the 12th Chinese university students
Top 50 best employers and the Top 10
best employers in the real estate sector.
Wanda Group has already received
the Top 50 best employer award for
two consecutive years, and the Top 10
best employers in the real estate sector
honors for five years in a row.
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On 25 July 2014, the China
Corporate Social Responsibility
Annual Conference was held in
Beijing. Wanda Group received the
title of "2013 Best Enterprise in the
China (Mainland) Private Enterprises
Wealth Creation List".
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Between May and September
2014, the first Wanda cultural festival
was held at Wanda College. The
Wanda cultural festival is a large—scale
corporate culture activity organized by
the Group's Corporate Culture Center.
At the closing ceremony of the event,
the finals of the 2nd The Voice of
Wanda was held.




